ELEVENTH AMENDMENT TO
AGREEMENT FOR PROFESSIONAL SERVICES & EMPLOYMENT
AS CITY MANAGER CITY OF SEGUIN, TEXAS

WHEREAS, Douglas G. Faseler serves as City Manager of the City of Seguin; and

WHEREAS, City desires to outline the employment agreement of Douglas G. Faseler as City
Manager of the City of Seguin as provided by Section 4.04 of the City Charter outlining his powers
and duties; and

WHEREAS, the City Council of the City of Seguin has completed the Annual Evaluation of
Douglas G. Faseler and desires to amend the annual base salary; and

NOW, THEREFORE, in consideration of the mutual covenant herein contained and other good
and valuable consideration, it is agreed as follows:

This Agreement for Professional Services and Employment as City Manager (this “Agreement”)
is amended as follows and entered into effective as of this the 5" day of February 2019 by and
between the City of Seguin, Texas, a municipal corporation (the “City”), and Douglas G. Faseler
(the “Manager”).

Section 3. Salary. City agrees to pay the Manager an annual base salary, which salary shall be
$ retroactive to January 17, 2019, payable in installments at the same time as
other employees of the City are paid.

IN WITNESS WHEREOF, the City and the Manager have executed this Eleventh Amended
Agreement effective as of the date first written above.

City of Seguin

Don Keil Douglas G. Faseler
Mayor City Manager

AGREED AND ACCEPTED this the 6™ day of February 2019.

ATTEST:

Naomi Manski, City Secretary (City Seal)
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