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Award of contract for 2025 Group Health, Dental and Life insurance benefits

In late August, staff received the renewal from Blue Cross Blue Shield of Texas (BCBSTX) tbr
2025 employee benefits. The proposed renewal includes a 3.57o increase in health plan rates and

no increase in the administration f'ee rate lor the self'-funded dental plan. 'Ihis renewal includes

the same health plan and its beneflts that staff have had lbr the past two years.

CROUP HEALTH
Again Mr. Brandon Debar, our beneflts consultant with Gallagher, was able to negotiate a plan

renewal with BCBSTX that includes a 3.50% increase in premiums instead of the initial renewal

of a 20%o increase in premiums. l'his marks three years in a row in which the City of Seguin has

had a favcrable renewal for Health Insurance.

Also, again this year the City will continue to cover the cost of employee only coverage in
premiums fbr all its employees who elect the PPO plan, however, the city this year will also ofler
a second health plan, a H.S.A. plan.

The City will cover the cost olthe employee only coverage in premiums fbr all olits employees

who elect the "new" H.S.A. plan. Also, if the employee does elect to change his/ her p4p!9y99
Onlv health coverage plan this enrollment year fiom the PPO plan to the H.S.A. plan the City
would contribute $40.00 per pay period to the employee's health savings account.

Staff recommends the proposed renewal with BCBSTX as the plan has no changes in coverage

and the plan allows the City to continue to provide a "Gold" standard ACIA plan for employees at

a rate within the approved FY 2025 group benefit budget. Staff also recommends the proposed

renew-al with BCBSTX for the "new" H.S.A. plan. as this brings another option to employees

who may not need all the benefits associated with the PPO plan and this plan also came in within

the approved FY 2025 group benetit budget.

SEGUIN
TE XAS

It's real.

DEPENDENT COVERAGE
.Stuff ir p.oporing that the benefit trust's (City) contribution towards dependent coverage remain

at 25% of premium for either the PPO plan or the Il.S.A. plan.



LIFE & DENTAL COVERAGES
Staff recommends that the self-funded dental plan and life insurance coverage remain with
BCBSTX. BCBSTX's proposed renewal dental has no increase in fees or rates, and the renewal
for lif'e insurance has no increase in f'ees or rates with a guarantee ol'these rates until January l,
2028.

RECOMMENDATIONS

Following review of the analysis prepared by the oonsultant, recommendations lbr the 2025
employee benelit plan are as fbllows:

1. Renew contract for health plan to Blue Cross Blue Shield of Texas; otler a PPO
plan and a H.S.A. plan and;

2. Renew contract for ASOiself-funded dental and fully insured life insurance to
Blue Cross Blue Shield ofTexas:

3. Continue to pay entire cost of employee health, dental and life ooverage; and

4. Maintain City contribution for dependent health insurance at 257o of premium.

Stafl requests your approval of the above recommendations and the approval of the attached
resolution authorizing the Mayor/Trust Chairman (or his designee) to execute the contract with
Blue Cross Blue Shield of Texas for group health, dental and lil'e/AD&D coverage ior plan year
2025.

I would be glad to answer any questions you may have regarding these recommendations.


